MOUNTAINEER FLEXIBLE BENEFITS PLAN

All premium amounts are the sole responsibility of the insured

ENHANCED AND BASIC or the DENTAL ASSISTANCE PLAN allows you to receive services from the dentist of your choice, or you may select a dentist from the Participating Provider Network which includes over 478 general dentists and 60 specialists in West Virginia.  Plan features:

· The basic plan is a low cost plan designed to cover preventive and basic services only

· To enroll in the Enhanced Plan you must be a newly hired employee or currently enrolled in the Basic Plan.  This plan also covers major services such as inlays, onlays, crowns.
· The Dental Assistance Plan is a discounted fee-for-service, managed-cost dental plan that allows employees the freedom to choose any dentist for treatment.  This plan covers basic services only.

· You may cover your spouse and any children, stepchildren or foster children up to the age of 26.  Coverage applies whether the adult child is/is not married or is/is not a student and is already in effect. The child does not have to reside in the policy holders home.
VISION SERVICE PLAN offers two different plans to help pay for your eye care needs.  You may select either the Full Service Plan or the Exam Plus Vision Plan, but not both.  Plan features:

· Full service plan covers you and your family for all routine eye care including eye exams, eyeglass lenses and frames, and contact lenses.  You can either see a member doctor or a non-member doctor.

· Exam Plus Vision Plan is an alternative to the current full service plan.  Under this plan you must receive services from  VSP member doctor

· You may cover your spouse and any children, stepchildren or foster children up to the age of 26.  Coverage applies whether the adult child is/is not married or is/is not a student and is already in effect. The child does not have to reside in the policy holders home.

HEARNG HEALTH CARE starts with an evaluation of your ears and hearing.  Diagnostic tests and measure will determine the course of treatment most like to help you hear better.  Testing includes: Pure Tone Hearing Test, Functional Assessment, Hearing Aid Evaluation, Fitting and Programming, Therapy and Training.
LONG-TERM DISABILITY INCOME PLANS can help safeguard your family’s lifestyle and provide some peace of mind in the event you become disabled and are unable to work.  We offer two long-term disability plans.  Plan features:

· One plan pays 70% of your pre-disability salary and the second plan pays 50% of your pre-disability salary

· Benefit waiting period is 180 days

· Coverage for disabilities occurring 24 hours a day both on or off the job

· Insurance continues without premium payments while LTD benefits are payable

· A survivors’ benefit may be applicable if you die while benefits are payable

SHORT-TERM DISABILITY INSURANCE is based on your earnings from the State of West Virginia or your public employer due to illness, injury, or pregnancy if you are unable to earn more than 70% of your pre-disability earnings.  The maximum weekly benefit is $500.00.  Plan features:

· If your STD claim is approved by Standard Insurance Company, STD benefits become payable at the end of 30 days

· You are not covered by a disability caused or contributed to by: 1) work related injury, 2) an intentionally self-inflicted injury, or 3) war or any act of war

· Benefits are not payable for any period when you 1) receive or are eligible to receive sick leave, 2) are working for any employer other than the State of West Virginia or your public employer, 3) are eligible for benefits under Workers’ Compensation, 4) are not under the ongoing care of a physician

GROUP LEGAL PLAN is a payroll deductible, post-tax benefit, which gives you direct and immediate access to your choice of local attorneys (both in and out of network).  With the Hyatt Legal Plan, you have the opportunity to receive advice and consultation on personal legal matters, discuss the issues at length, understand your rights and options, and decide on a course of action.

MEDICAL EXPENSE FLEXIBLE SPENDING ACCOUNT  is an IRS-approved, tax-free account that saves you money on eligible medical and dependent care expenses.  You authorize per-pay-period deposits to your FSA from your before-tax salary.  Then, as you incur eligible expenses, you request tax-free withdrawals from your account to reimburse yourself.   
LIMITED – USE MEDICAL EXPENSE FSA-is designed specifically for employees who wish to take advantage of a Health Savings Account (HSA), while continuing to enjoy the tax savings expected from an FSA. Only individuals who are participating with PEIA-C is eligible for this type of FSA account.
HEALTH SAVINGS ACCOUNT – A (HSA) account is a tax-free account that can be used to pay health care expenses.  Unlike money in a Flexible Spending Account, the funds do not have to be spent in the plan year they are deposited.  Money in the account, including interest or investment earnings accumulates tax-free, so the funds can be used to pay qualified medical expenses in the future.  Once more only those individuals enrolled in PEIA-C is eligible.
DEPENDENT CARE FLEXIBLE SPENDING ACCOUNT is an IRS-approved, tax free account that can help you recover some of the money you spend to ensure your dependents (child, adult or elder) are taken care of while you and your spouse (if married) are working.
